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Job Vacancy
Casual Coach
Job Vacancy: Casual Coach

Work base: Various – across Rochdale borough

Remuneration: £ Competitive hourly rates

Employment type: Zero hours/ casual

Rochdale AFC Community Trust are looking for a confident, proactive, and engaging person to 
deliver evening sessions as part of both our Premier League Kicks and Commercial Sport 
programmes.

With a strong record of community delivery spanning a 32-year history, Rochdale AFC 
Community Trust are ideally placed to make a huge difference to the lives of people in Rochdale 
and are looking for someone to join them on that journey.

If you share our vision, want to join us on our mission and share our core values, please send a 
CV to the email address below, with the subject title COACH22

Charlotte Griffiths
Rochdale AFC Community Trust
charlotte.griffiths@rochdaleafc.co.uk

We will be contacting applicants as and when applications come in, so would advise 
applying at your earliest convenience. 

mailto:charlotte.griffiths@rochdaleafc.co.uk


Who are we?
Thank you for your interest in 
working with Rochdale AFC 
Community Trust.

Rochdale AFC Community Trust is the 
official charity of Rochdale AFC. We share 
the vision of making Rochdale one of the 
best places in the world to live, work and 
play – a place where ALL voices are heard.

We use the power of football and our 
community standing to raise aspirations 
and transform lives. Throughout all that we 
do, the following core values are exhibited 
by everyone connected with the Charity:

Inclusive

Committed

Fair

Passionate

Quality

Impactful

Sustainable

Honest



The Role
Casual Coach
To apply:
Please email your CV to Charlotte, on 
charlotte.griffiths@rochdaleafc.co.uk, with 
the subject line titled COACH22

Role expectations:
• To lead football and other sport sessions 

as part of our Community Delivery.
• To engage young people in delivery.
• To deliver high-quality sessions.
• Provide regular and up to date registers, 

and regularly update our reporting 
platform.

• Work with the rest of the team to 
showcase the impact of the programme 
on communities and individuals.

• To work flexible hours where the role 
requires.

• To work towards any agreed KPI’s.
• Comply with all Charity policies.
• To act as an ambassador for Rochdale 

AFC Community Trust, demonstrating 
our shared values in all that you do.

An ideal candidate will have:
Essential:
• Hold relevant qualifications in Sports 

Coaching (FA Level 1 or equivalent for 
other sporting bodies).

• Experience working with young people.
• An understanding of Safeguarding 

procedures.
• A desire to learn and a passion for 

making a difference.

Applicants will need to have a flexible 
approach to work and be able to work 
evenings and weekends as required.

Selection Process
All applications received will be shortlisted 
against the role requirements and person 
specification. Those most closely matching 
our requirements will be invited to 
interview.

Due to the volume of applications received 
for most roles, we are only able to contact 
candidates if they are shortlisted for 
interview. If you don’t hear from us within 
two weeks of the closing date, 
unfortunately on this occasion you should 
assume your application has not been 
successful.

We aim to provide feedback to all 
shortlisted candidates who are 
unsuccessful at interview. However, due to 
the volume of applications received for 
most roles, unfortunately we will not 
provide feedback for those who are not 
shortlisted for interview.

Checks and references
If you are successful with your application, 
and at interview stage, we will ask for the 
details of two named contacts to act as 
references; one of which must be your 
current or most recent employer.

Successful candidates will also be required 
to undertake a Disclosure and Barring 
Service (DBS) check before officially joining 
Rochdale AFC Community Trust.



Commitment
Rochdale AFC Community Trust is wholly 
committed to Safeguarding and promoting 
the welfare and safety of children and 
young people. We fully expect all Board 
members, employees and volunteers to 
always demonstrate and communicate this 
commitment.

As an equal opportunities’ employer, all 
qualified applicants will receive 
consideration for employment and will not 
be discriminated against based on race, 
colour, religion or belief, gender, sexual 
orientation, gender identity, ethnic or 
national origin, disability, age, pregnancy or 
maternity, marital or civil partner status or 
any other consideration prohibited by law.

We are committed to positively promoting 
equality of opportunity in all aspects of 
employment. All applicants will be 
considered for employment based on the 
job requirements and the individual’s ability 
and merits in meeting the requirements


